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But Are Afraid To Tell You 

Are Thinking  

What Your Employees 
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AGENDA 

The Good The Not So 
Good 

Case  
Studies 

millennials 
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OUR LATEST RESEARCH 
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IMPACT OF PEERS 
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Top Things Employees Love About Work 
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IMPACT OF PEERS 
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PEERS DRIVE CULTURE 
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CULTURAL FACTORS 
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PEERS OR PERKS? 

DRIVERS BEHIND FUN AT 
THE WORKPLACE 

70%  

PEERS 

22%  
NATURE 

OF WORK 
8%  

PERKS 
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PERSONAL ACCOUNTABILITY 
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PERSONAL ACCOUNTABILITY 
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RECOGNITION 
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RECOGNITION 
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MORE RECOGNITION TO REDUCE TURNOVER 
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RECOGNITION 
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RECOGNITION 
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RECOGNITION 
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PEER TO PEER RECOGNITION 
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BETTER TO GIVE THAN RECEIVE 
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TAKE THE PULSE OF YOUR EMPLOYEES 

Alison Doyle, Human Resources 
and Office Manager  
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Success: Recruiting 

 
 

SUCCESS: RECRUITING 
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MVP SAVED 
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Success: Recruiting SUCCESS: MVP SAVED 
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ASK US ANYTHING 

Success: Recruiting SUCCESS: AGONY & ECSTACY OF TRANSPARENCY 

Post 
Question 
Score 

Benchmark 

How Happy Are You 8.3 7.5 

How Likely Are You To Refer 
Someone Here 

9.5 7.9 

How Likely Are You To Work 
Here in 1 Year 

9.5 8.5 
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Success: Recruiting 

 
 

THANK YOU: JUDY BEEBE & SDA 

Judy A. Beebe, CDFA 
Principal Technical Associate - Office 
Administration 



26      Email Kevin@tinypulse.com! 

GET A PULSE ON YOUR EMPLOYEES 


